 representative does not inform the Supermtehdent in wming an or befure Deciember -15 '202.3
. ::. d )

3'2025 to 'June 30,2026, This ;renewéi- prcvssioh‘shall re""” ain In effect.
. ;'gnve not;ce by December*!".s‘“ |

5'2mh o f" "

' Pieréé Pubikc Schbbls'

.. Employment. Contract... _

c Superintendent

T WITNESSETH: That in dccordance with action taken by thé Board & rcorded n the
: ;minutes of the Board meeting held on.the May 8, 2023, the Board hereby agrees to employ the - | .
- Superinterident and fhe Superin’tandeni hereby agrees tb accept such employment subject to' I

" the followlng terms and aondiﬁons. : '. H

. 'July 1 3 fhrough June 30, 2025 The term "contraci yea:” shall mean the period from Ju1y
> '1*‘ihrough:.!uneai} ' o - : o o L

he ‘Baa, took

‘y':  ruiles and regulatuons promuigated by the Board
‘ shali be paid in 12 instaliments. The first instaliment shall be

reach' menih théifeafter Salary payments shall be subject fo state and federal

4th Labor Day, T hanksglvmg, Chnstmas Day, New Years Day, and Memonal Day

SECTION 5. PROFESSIONAL S STATUS. The: Supermtendent hereby afﬁrms that he is

. not under cohtract with a_n_othe_r' school board or board of_ education covering any part of or all of

2023, and the remaining instaliments shall be payabie on the .

:withhoiding required by law, including w;thout ilmltatlan FICA FUTA Medicare, and staie or“ o
_fedgra[ unemploymentcontnbuhons S |

-'extensian perzods shail be set by mutual agreement of the Supenntendent and the Beard but:' B '
e shall in no event be Iess than the annuai salary for the ;mmedlate]y preceding contract year




the same term provrded in this Contract The Supenntendent further affirms that throughout the
term of this Contract he witi hold a valid and appropriate cerfificate to act as a Superintendent of
~ Schools in the Stafe of Nebraska, which certificate shall be registered as required by law. This =
- contract shall not be valid and the Board will not oompeneete the Superintendent for eny sennoe'
' performed prior to the date that he registers his cerfificate. - : '

. SECTIONS. SUPERINTENDENT'S DUTIES. T he duties of the Superintendent shalt be
a8 presoribed in the Board. of ‘Education policy manual, which duties zre incdrporated by
‘referance irito this Contract asif set forth-verbatim herein, Nothing contalnéd in this Contract

;shelt preclude the Board from modrfying board polioy 80 Iong as the dutjes esstgned fothe . .
: nt t_ i" d professional .- The Supsiintendent .

amend thts to traot during Jts term for- suﬂ‘ictent legal reason which ghall tnclude, but not be
limited to, the following reasons: (a) the canoetletlon, t_erminatlon, revooetron, or- suspensron of .
thie ‘Supetiniterident's certificate {Nebraska Administra te
- Nebraska Professional’ Administrative and Subervisory Certlf oete) by the State 'Boerd ‘of
Education; (b) ‘any of the reasons sef forth in this contract; (¢) the bireach of any 6f the material .
' provtsions of this contract; (d) incompetence: (e) neglect of duty; (f) unprofessional conduct; (@)
. rdination: (h) conduct invotvtng mioral turpitude; (). physical or mental incapacity: (i)

-intemperance, (k) cenwotton of a fetony, or (I) 'any oonduct ‘event or stete of faots that.,

'state stetutes

- SECT!ON 9. ,ELSAM Shoutd the Superintendent be unable to perfonn hus dutree by
" feason of ilness, acecident or other disabiiity beyond -his confrol, and such disability” shall
contmue for more than SIX (6) rnonths, or |f such drsabrlrty i8 permanent irreparabte or of euoh a

termmete this Contract whereupon the respectwe nghts, duttes and obltgetrons of the parttes
hereunder shall terminate, Wl'th the e><cept|on of any benefil ts to be pard to the Supermtendent
‘under any insurance coverage furnrshed by the Dlstrrct o




" 'SECTION 10. TRANSPORTATION, The Board shall provide the Superintendent with ~ .
- fransporiation. requnred in- the pertormenee ot hls efflclel dutles et the rate establlshed by the R

o jStateefNebreeka o R
- SECTION 11, LEAVES The Superintendent ehall be allowed twenty (20) worklng days' '

e :centlhuehie prefeeslenal devel'
- ithe B_

o ;attendance at appreved meetings

from one ¢

ment and to partie ate lh relevant learning experle

ationial level, and the > Board w:ll pay for reasdneble and necessary expen

1B
' “insurafice with famlly denital.

2. Duesto NGSA & AASA,

‘ 3 Dues to the Plerce Chember of Commerce

- tothe: na “‘um' The Superintendent shall maintain a veeatlon end smk tea_ .:"ff i
_whseh shall be availablete the'Beard for revtew quarterly.- o e

: SECTION 3. FRl NGE BENEFITS The Dlslrlct ehall provide the Supe;’ntendent wuh '
j'the follnw:ng benefits as listed: -

Preferrad Blue Gross &7 Blue Shield tradl’uonal or HSA famlly health N

. of vcation leava and ten (10): work{ng days of sick leave during each contract vear; exclusive of
-~ .school holldays or legal holidays. Vacations days are to be used in a manner and at times
- . selected by the Superintendent; provided that the Superintendént shall make reasonable efforts -
~-to not schedule vacations which wolld ¢ause the Superintendent 1o riot bé able to sttend
- regular-scheduled mesfings of the Board of Education:. The. maximum-number of unused daye g
. the: stlpegntendent will be allcwed to. cary '

's ‘approval, he. may aitend appropriate professional meetings at the local.'-state'" |

SECTEGN 14. NO PENALTY FOR RELEABE GR RES!GNATIDN There shall be no |

-_'=-:penalty fof release ot resighiation by -the Superintendent from fhis c:mtraet“pfovlded no
- 'resignation shall becorng effective untif expiration of the Contract tnless aeeepted by the Beard o
- ‘andthe Beard shall fi% the time &t whlch the reelgnatien shall take sffect. ‘

SECTIGN 15 EVALUATION, The Board shall evaluate the Supertntendent in

R pait of his persohnel file. " _
| SECTION 6. F‘HYSIGAL QR MENTAL EXAMINATION The Board may reqwre the'- '

and HIPAA, the physlclans repott to the Board shiall addrees whether the Supeﬂntendent is

~ .able to perform the "essential functions” of His position.-

SECTION 17. COMPENSAT!ON UPON TERMINATION. Upon Iawfut termination of this

contract for any reason the compensatlon to be paid hereuncler shall be an amount which bears

3 .

; November The Board may evaluate the Superintendent more frequently whan, in-its sofe.
~discretion, it determinés more fraquent evaluations to be approptiate, The Superinterident shall
- “remind the Board members in writing at least 45 days befors the date of each upeoiming . -
‘ ‘_eveluatlon and proval:le them wlth th - writien’ evaluation :nstrument te be used The Beerd ehallf o

Eevaluatlon o acknowtedge receipt of ;t and a fully 5lgned cepy ef each evaluatlon shall beeeme- S

| Superintendent to undergo a physical or mental examination by ‘a physician and/or psychologlst a .
‘of the Board's choosing. In deference to the requirements.of the Americans with Disabllities Act




- thg same ratio to the annual salary specifed as the number of months or. fractspn thereof o the

- -date of stich termination bears 1o the 12 months in the annual salary period in which fermination, L

joccurs The Supermtendent shai[ refund any portlon of the salary he ‘was paid but had nott

SECTION 18, GOVERNENG LAWS The parties shali be governed by ali appllcable state: o |

- land federal laws, rules, and regulations in performance of thelr respectwe duties and obligations"
i.under this Contract e

BECTION 19. '-AMENDMENTS m iBE‘-l' N WR] nns‘. Tnis Contract may be modiﬁed or

, SECT!GN 20 SEVERABILITY if any part;on of this Contract shall be declared invaild or"
. ,unenfnrceable by a court of competent Jurisdiction, such declaration shali not affect the validlty;
L or enfcrceabihty of the remaining provisions of the Contract S

: below

_ srt- BBt

. Secretery - Board of Education

Shperintendent
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